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Many New Demands for 
our Data

• WDQI Grant – Longitudinal Data Base

– Expand & Improve quality of workforce 
longitudinal data

– Expand Capacity to match workforce and 
education data

– Analyze & Publicly Report on performance of 
Workforce and Education programs. 



DOE - K-12 Students  2006 to 2010 Annual

CHE - Public College Enrollment & Completion1999+ Annual

IBRC – Real Property Assessments by Type  2002+

DWD - Adult Education  2011+

DWD – Career & Technical Education  2011+

DWD – Workforce Training Participant Data  2005+ periodic

DWD - Job Match Monthly  2008+

DWD - Mass Layoff Statistics  2008+

DWD - New Hires  2004+ Daily

DWD – Employers  2001+ Quarterly

DWD - Wage Records  2004+ Quarterly

DWD – Unemployment Benefit Recipient Data  2004+

DWD - Trade Adjustment Assistance Program Data

Indiana’s 

Longitudinal Data 

Base



Data Partnership Strategies

• Currently have partnerships with 5 key 
entities: 

– Dept. of Workforce Development (DWD)

– Dept. of Education (DOE)

– Commission of Higher Education (CHE)

– Family & Social Services Administration (FSSA)

– Indiana Business Research Center (IBRC)



Looking to Expand:
WRIS2

• Indiana would like to share results aggregated 
by industry on matches to out-of-state wage 
records for graduates of Indiana’s colleges and 
universities

• Allows Indiana to ID graduates and workers 
who secure employment beyond Indiana’s 
borders. 

• Currently have “retention” restrictions on 
WRIS2 data. 



Indiana Code
DWD Confidentiality Statute

• IC 22-4-19-6(b)
– Except as provided in subsections (d) and (f), 

information obtained or obtained from any person 
in the administration of this article and the 
records of the department relating to the 
unemployment tax or the payment of benefits is 
confidential and may not be published or be 
open to public inspection in any manner 
revealing the individual's or the employing unit's 
identity, except in obedience to an order of a 
court or as provided in this section.



INK (Indiana Network of Knowledge)
Enabling Statute

IC 22-4.5-10-3
INK established; purposes
Sec. 3. The Indiana network of knowledge is established as a
statewide longitudinal data system that contains educational and
workforce information:

(1) from educational institutions at all levels; and
(2) about the state's workforce;

to improve the effect of the state's educational delivery system on the
economic opportunities of individuals and the state's workforce, and
to guide state and local decision makers.



IC 22-4.5-10-5
Submission and use of INK data; privacy; mandatory and

voluntary participation in INK

“[T]he department of workforce 
development…and other agencies of the state 
that collect relevant data related to 

educational and workforce outcomes shall
submit that data to the INK on a timely basis 
and shall ensure the following…”



IC 22-4.5-10-5
Submission and use of INK data; privacy; mandatory and

voluntary participation in INK

(1) Routine and ongoing compliance with the federal Family
Educational Rights and Privacy Act (20 U.S.C. 1232g),
IC 22-4-19-6, and other relevant privacy laws and policies,
including the following:
(A) The required use of data that cannot be used to identify information 

relating to a specific individual or entity.
(B) The required disposition of information that is no longer needed.
(C) The provision of a data security plan, including the performance of 

regular audits for compliance with data privacy and security standards.
(D) The implementation of guidelines and policies to prevent the reporting 

of other data that may potentially be used to identify information 
relating to a specific individual or entity.

(2) The use of data only in summary form in reports and responses to 
information requests. Data that may identify specific individuals or entities 
because of the size or uniqueness of the population involved may not be 
reported in any form.



Governor’s Executive Order 14-06 
(March 17, 2014)

Authorizes Indiana’s OMB to collect and share 
data in order to achieve efficiencies in the 
administration of state programs and services 
and more effectively address public health, 
public safety, and quality of life issues.  



Indiana’s Management Performance Hub: 
Government Moving at the Speed of Business

Mission: Develop an industry leading comprehensive 
enterprise wide data driven management system. 

MOU with IOT
I.  BACKGROUND AND PURPOSE.
IOT is undertaking a data analytics project in support of various 

agencies’ performance management initiatives.  To support these 
performance initiatives, IOT will receive DWD’s raw data in 
electronic format, to enable OMB to perform agreed-to analytics. 
DWD acknowledges that its data may be analyzed and used in 
conjunction with data provided by other State agencies in order to 
achieve optimum statistical results. 



ISSUES

• What type of agreements do we need when 
we get wage match requests? 
(contracts/MOU’s/ “click-wrap agreements”)

• Fees

• 20 CFR 603.8: Grant funds must not be used to pay any of 
the costs associated with making any disclosure of DWD 
data

• File Transfer

• Security



Contents of Agreements
• DWD data cannot be used to identify information 

relating to a specific individual or entity; 
• The information provided will be disposed of 

according to law after it is no longer needed; 
• That appropriate data privacy and security 

standards are in place including regularly auditing 
compliance with those standards; and

• Implementing appropriate guidelines and policies 
to prevent the reporting of other data that may 
potentially be used to identify information 
relating to a specific individual or entity. 
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